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As Chief Steward, my priorities remain similar to those outlined in 

previous reports, which include: 1) establish the Steward’s Network across 

both Fredericton and Saint John UNB campuses; 2) increase awareness of the 

Collective Agreement within the workplace; 3) further increase general 

engagement of our members within the UGSW; 4) resolve workplace Health 

and Safety concerns promptly with the assistance of the University of New 

Brunswick Joint health and Safety committee; and currently 5) Actively survey 

our membership to ensure the needs of our membership are addressed as we 

begin bargaining for our next Collective Agreement.  

 Due to the dynamic nature of our membership, increasing awareness of 

the UGSW in the workplace and involvement of members in UGSW activities is 

an ongoing task.  There are two main contributing factors to our challenges 

with engagement; 1) graduate students are often overwhelmed with 

responsibilities and commitments to their research and therefore involvement 

with the UGSW is not a priority to their degrees; and 2) the reality that 

graduate students are only present on campus for a short term (=high 

turnover in membership). To overcome these factors inhibiting engagement 

the UGSW needs to seek approaches to involving students that require little 

commitment from graduate students and are rewarding, this will be critical to 

the establishment of a strong and functional Stewards Network on both the 

Saint John and Fredericton campuses.  

 In regards to graduate student health and safety concerns in the 

workplace, I have been attending regular meetings with the University of New 

Brunswick Joint Health and Safety committee to address any issues as they 

arise. While no major concerns have been brought forth to the committee, 

several minor issues have been addressed.  As well, I have participated in 

numerous workplace inspections over the past term, which aims to actively 

identify any health or safety risks to our members. These workplace 

inspections are ongoing. 
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 Over the past term I have worked closely with the rest of the UGSW 

executive to survey our membership and identify their employment needs. 

These needs identified by our members are our priorities for negotiation during 

the next round of collective bargaining. Our collective bargaining team will 

ensure that these needs are represented at negotiations and reflected in the 

next Collective Agreement.    

 Ongoing communication with our UGSW membership is important as we 

enter this next round of collective bargaining. Hence, the executive team will 

need to continue to work towards establishing the Stewards Network and 

increase awareness and participation among our UGSW members and the 

representative executive and bargaining team.   

 

 

 

 

 

 


